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There have been countless studies highlighting the economic disparities that exist between Blacks and 
Whites with wealth disparities at the forefront of the conversation today. For example, a report released 
by Prosperity Now (2017) found that the median household income for African-Americans in Baltimore 
is nearly half that of whites, $33,801 compared to $62,751. A similar report (also released by Prosperity 
Now, 2017) found that if the average Black family wealth continues to grow at the same pace it has over 
the past three decades, it would take Black families 228 years to amass the same amount of wealth White 
families have today. Despite how startling these facts are, what’s even more startling is the seeming lack of 
connection between wealth and patterns of employment (attachment, turnover and advancement or lack 
thereof). We are clear that employment is not wealth, however employment and advancement provides 
stability that leads to the resources needed to access wealth building tools such as home ownership. If we 
only look at the wealth disparities and do not look deeper and disaggregate employment attachment data by 
race, we will not be able to fully address the challenges that exist and create more comprehensive strategies 
to remove the racialized barriers and support the economic mobility of African Americans in our City. 

ABC aspires to see a Baltimore where racialized structural barriers to economic opportunities for African 
Americans have been eliminated. With this as our bold goal we have narrowed our focus on workforce 
and the workforce ecosystem understanding that if we are not working in partnership with policy makers, 
employers, funders, advocates, workforce practitioners and individual workers we will not be able to 
dismantle the systems that perpetuate these disparities through their racialized policies and practices. 
We are clear that in order to affect change for our African American residents, we need to understand the 
current employment landscape before we can create a strategy to address the systemic and institutional 
racialized barriers that continue to keep people of color locked out of opportunities. 

To that end, ABC commissioned the Jacob France Institute (JFI) to examine African American employment 
attachment and turnover in Baltimore City and the Baltimore Metro region. This report, filled with data 
on attachment, turnover and wages by race (White and Black) should be used to inform any strategies or 
decisions that will impact the economic outcomes of African American workers in our City. If the majority 
of Baltimore City residents are of color (63.3%); we are led to ask why it is that this very same majority has 
been generationally attached to low wage, low skill jobs? This chronic attachment to low-wage/low-skill jobs 
not only hurts the individuals but it also hurts the larger economy, and perpetuates the cycle of poverty that 
exists in communities of color. We are hoping that this report will serve as a clear example that the time is 
now to make real change needed for our own economic viability as a City. 

Sincerely,  

Diane Bell-McKoy 
Diane Bell-McKoy 
President and CEO

A Letter from the CEO

The Racial Wealth Divide in Baltimore, Prosperity Now – formerly CFED (2017). 
https://prosperitynow.org/files/PDFs/profiles/Racial_Wealth_Divide_in_Baltimore_RWDI.pdf

Road to Zero Wealth, Prosperity Now (2017). https://prosperitynow.org/resources/road-zero-wealth Census Bureau - 
https://www.census.gov/quickfacts/fact/table/baltimorecAitymarylandcounty/RHI225216#viewtop



Executive 
Summary

Analysis of Patterns of Employment by Race in Baltimore City and the Baltimore Metropolitan Area4

This analysis will present data on racial 
differences in employment, employment 
growth, earnings and job turnover. Our 
analysis answers the question – Is African-
American employment concentrated in 
lower-paying or higher-turnover sectors of 
the City and regional economy? 
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African American employment is concentrated 
in lower wage industries and occupations and 
African American workers tended to earn less than 
their white counterparts and experience higher 
employment turnover. We identified four industries 
with high numbers or concentrations of African 
American employment: retail trade; transportation and 
warehousing; health care and social assistance; and 
administrative and support and waste management 
services. These four industries have lower wages 
than many competing sectors. Moreover, racial wage 
disparities generally persisted across industries 
and occupations, and become starker in advanced 
industries that also had an underrepresentation of 
African American employment, such as manufacturing, 
wholesale trade, management of companies and 
enterprises, and professional, scientific, and technical 
services. Industries with high concentrations of African 
American employment are mixed in terms of turnover 
rates; however, turnover among African American 
workers is higher across all industries in both the metro 
area and in the City.

However, African American employment experienced 
faster post-recession growth than white employment 
across all industries. This is especially true in Baltimore 
City, where African American employment grew by 
14% and white employment fell; with African American 
employment increasing by 19 percent in the overall 
Baltimore metropolitan area compared to 4 percent 
growth in white employment. Three of the four 
industries with high concentrations of African American 
employment: transportation and warehousing; health 
care and social assistance; and administrative and 
support and waste management services; experienced 
strong overall post-recession (2009–16) job growth, 
and African American employment also grew rapidly 
in the expanding management of companies and 
enterprises sector. African American employment in the 
professional, scientific, and technical services sector 
grew, but the concentration of African American workers 
in this important sector remains lower than national 
average and that of white workers. African American 
gains in the professional, scientific, and technical 

services sector are important because this is the core 
sector that drives the State, regional and City economies 
and offers higher than average wages. Increasing the 
penetration of African American workers in this sector 
will have the dual impact of offering higher wage 
employment opportunities as well as better integrating 
African American workers into the core driver of the 
regional economy.

Selected key findings of the racial disparity analysis on 
employment are as follows:

•	 Racial wage disparities generally exist across 
industries, in nearly every industry. Median 
African American earnings are below industry 
average and tend to be well below those of 
their white counterparts. 

•	 African American employment experienced 
faster post-recession growth than total and 
white employment across nearly all industries.

•	 At the industry level, African American 
employment is concentrated in higher turnover 
industries. More troubling, the turnover rate for 
African American workers is higher than both 
the industry average and the rate for white 
workers across industries. Stable employment 
is a key prerequisite of financial stability, and 
therefore, understanding the causes of the 
differential rate of African American employee 
turnover is an area of key interest. 

•	 African American employment tends to be 
concentrated more in lower wage/lower skill 
occupations. This may explain the persistent 
racial wage/turnover gaps across industries.

•	 In terms of projected employment growth, 
industries with a strong African American 
presence are expected to experience stronger 
employment growth; however, many of the 
occupations with higher concentrations of 
African American workers are expected to 
experience slower growth. 

Executive Summary
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Patterns of 
Industry 
Employment, 
By Race
The JFI analyzed patterns of employment by 
race in the Baltimore Metropolitan area and 
in Baltimore City to assess differences in 
employment by industries.
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Together these four sectors account for 58% of African American employment compared to 43% of all jobs in the 
Metropolitan area and for 63% of African American jobs in the City, compared to 46% of all City jobs.

African American employment in the construction and professional, scientific, and technical services1 sectors 
significantly lags overall and white employment in these sectors.

These differences are important for several reasons. First, as will be described below, wages tend to be lower in the 
sectors where African American employment is concentrated. The professional, scientific, and technical services 
sector, where the share of African American workers is less than half that of white workers, is the region’s leading 
sector and offers high wage opportunities to a large number of workers. The construction sector, where the share of 
African American employment is less than forty percent that of white workers, provides a large base of middle skill 
jobs offering above-average earnings opportunities. 

Some key findings are as follows:
As shown in Table 1a and 1b, African American employment is more highly concentrated in four sectors:

Retail Trade 
which accounts for 14% 
of African American 
employment in the 
metro area and 17% 
of employment in 
Baltimore City;

Transportation and 
warehousing 
which accounts for 6% 
of African American 
employment in the 
metro area and 3% 
of employment in 
Baltimore City;

Health care and  
social assistance 
which accounts for 25% 
of African American 
employment in the 
metro area and 28% 
of employment in 
Baltimore City;

Administrative and 
support and waste 
management services 
which accounts for 13% 
of African American 
employment in the 
metro area and 15% 
of employment in 
Baltimore City; and

Patterns of Industry Employment, By Race

1	 The Professional, Scientific, and Technical Services sector comprises establishments that specialize in performing professional, 
scientific, and technical activities for others. These activities require a high degree of expertise and training. The establishments in this 
sector specialize according to expertise and provide these services to clients in a variety of industries and, in some cases, to households. 
Activities performed include: legal advice and representation; accounting, bookkeeping, and payroll services; architectural, engineering, 
and specialized design services; computer services; consulting services; research services; advertising services; photographic services; 
translation and interpretation services; veterinary services; and other professional, scientific, and technical services. See - https://www.
census.gov/cgi-bin/sssd/naics/naicsrch?code=54&search=2017 NAICS Search. This sector is the core driver of the State, regional and City 
economies.
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Table 1a:	 Private Sector Employment by Sector, by Race 2016 for the Baltimore Metropolitan Area

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Table 1b:	 Private Sector Employment by Sector, by Race 2016 for Baltimore City

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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The first section of this report focuses on racial disparities in the City and metro area by analyzing the 
share of employment by industry and by race. This section looks at regional racial disparities in industry 
concentrations in terms of the concentration of employment, using location quotients (LQs). Specifically, 
we use LQs to analyze the degree to which employment is concentrated in certain industries in the 
Baltimore Metropolitan Area and City, compared to the nation as a whole. By using LQs, the JFI can 
measure the level of employment concentration in an industry for the City or region as compared to the 
national average. An LQ greater than 100 indicates higher concentration in a particular industry than 
the national average. When an LQ is 1.2 or above – a region is generally considered specialized in that 
industry. In this report we use LQs to analyze industry concentrations for total workers, white workers, 
and African American workers, in the Baltimore Metro Area and in the City. 

The results of the LQ analysis are presented in Tables 2a and 2b. 
Below are some of our most important findings:
African American workers have a higher concentration (LQ) of employment in the four 
industries that account for a large share of overall African American employment: 

•	 The metro area industry LQ for African American employment in the retail sector is 108.7 
– indicating African Americans have an almost 9% higher concentration of employment in 
this sector than the concentration of employment for workers nationally. The concertation 
in the City is even higher, 128.2 indicating a concentration of employment 28 percent 
higher than the national average. 

•	 The metro area industry LQ for African American employment in the transportation and 
warehousing sector is 152.6 – indicating African Americans have a more than 50% higher 
concentration of employment in this sector than workers nationally. The total and African 
American employment concertation in this sector in the City is lower than the national 
average – indicating that much of this employment is located in the surrounding counties.

•	 In the healthcare and social assistance sector, where the Baltimore metro area has an 
above average concentration of employment and in Baltimore City, which is specialized in 
this sector; the employment concentration of African American employment is 157.3 (57% 
above the national average) in the metro area, and 179.7 (nearly 80% above the national 
average) in City. 

•	 The employment concentration of African American workers in the administrative and 
support and waste management services sector, is 177.7 (almost 80% higher than the U.S.) 
in the metro area, and 199.3 (almost twice the national average) in the City.
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African American employment tends to be underrepresented in industries with middle 
to high skills and mid to high earnings. For example:

•	 While the region and City both have high concentrations of employment in the middle 
skill, middle wage construction sector, the concentration of African American employment 
in this sector is below national average and about one-third of the concentration of 
white employment, indicating a significant under-representation of African American 
employment in this sector.

•	 Other industries that reported lower concentrations of African American employment in 
both the metro area and the City include: manufacturing, wholesale trade, management of 
companies and enterprises, and professional, scientific, and technical services. 

•	 In the professional, scientific, and technical services sector which drives the Maryland, 
regional and City economies, the concentration of African American employment in this 
sector is below national average and a fraction of the concentration of white employment. 

White employment tends to be more highly concentrated in industries with mid to 
high skills and mid to high earnings. 

•	 The construction sector has a much higher concentration of white employment, a LQ of 
160.8 in the metro area and 176.3 in the City for white workers compared to an African 
American LQ of 58.5 and 52.0 respectively.

•	 In the City, white resident employment is more highly concentrated in industries with 
advanced skills and high wages, such as finance and insurance, real estate and rental and 
leasing, and professional, scientific, and technical services. 

The low concentration of African-American employment in professional and technical 
services is problematic given that this sector is the driver of the State and regional 
economy and offers high wages.



Analysis of Patterns of Employment by Race in Baltimore City and the Baltimore Metropolitan Area12

Table 2a:	 Private Sector Industry Location Quotient by Sector, by Race 2016 for the Baltimore 
Metropolitan Area

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Table 2b:	 Private Sector Industry Location Quotient by Sector, by Race 2016 for Baltimore City

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Analysis of Wage, 
Employment 
Growth and 
Turnover in 
the Baltimore 
Metropolitan Area 
and Baltimore City
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African American workers face a wage gap.
Four industries: retail trade; transportation and warehousing; health care and social assistance; and administrative 
and support and waste management services; account for both a high share of African American employment and 
have higher-than-national-average concentrations of African American employment. These four industries tend to 
offer lower levels of median wages than other industry sectors. Moreover, industries that offer higher wages, such as 
utilities, finance and insurance, and professional, scientific and technical services tend to have lower concentrations 
of African American workers and account for a lower share of African American employment. More troubling, there 
exists a broad racial wage gap, with median African American earnings lagging both the industry median earnings and 
significantly lagging their white counterparts across industries.

Analysis of Wage, Employment Growth and Turnover in the Baltimore 
Metropolitan Area and Baltimore City

Table 3a:	 Private Sector Wage Disparities by Sector, by Race 2016 for the Baltimore Metropolitan Area

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Table 3b:	 Private Sector Wage Disparities by Sector, by Race 2016 for Baltimore City

African American employment is growing more rapidly than both the regional total and 
for white workers.
Next, we turn to the patterns of employment growth. We analyzed employment growth by race and African 
American employment seems to be growing faster both in total and across most industries. Analyzing growth rates 
before 2009, all the way back to 2001, confirms that this trend began before 2009, and therefore does not signify 
that more recent growth in African American employment results from this population having been more significantly 
impacted by the recession. 

In both the Baltimore metro area and the City, three of the four industries that account for a high share of 
African American employment and have a high LQ for African American workers: retail trade; transportation and 

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau



Analysis of Wage, Employment Growth and Turnover in the Baltimore Metropolitan Area and Baltimore City 17

warehousing; health care and social assistance; and administrative and support and waste management services; 
have all experienced strong post-recession overall employment growth. The fourth, retail trade grew in the region 
but declined slightly in the City; however African American employment in this sector grew in both the City and 
region, while white employment in this sector fell. The stronger growth of African American employment in some 
particularly high-paying industries is also a bright spot. For example, African American employment experienced very 
strong growth in the Management of Companies (139% in the metro area and 48% in the City). In the professional, 
scientific and technical services sector which drives the regional economy, African American employment increased 
more rapidly than both the industry total and for white workers.

Thus, in both the City and the metro area, African American employment 
seems to be benefitting from the national recovery.

Table 4a:	 Private Sector Post-Recession (2009–2016) Employment Growth by Sector, by Race for the 
Baltimore Metropolitan Area

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Table 4b:	 Private Sector Post-Recession (2009–2016) Employment Growth by Sector, by Race for 
Baltimore City

Next, we turn our attention to the patterns of employee turnover. Turnover measures the rate at which stable jobs 
begin and end. It is calculated by summing the number of stable hires in the reference quarter and stable separations 
in the next quarter, and dividing by the average full-quarter employment. This is the rate at which jobs steadily 
changed hands. Another term for this calculation is churning. We collected this data from the Quarterly Workforce 
Indicators (QWI) from the Census Bureau’s program on Longitudinal Employer-Household Dynamics.  

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Turnover for African American workers is higher overall and generally higher across industries. 
The turnover rate for African American workers is 12 percent in both the metro area and City, higher than both the 
overall and white rates in both areas. Among the four industries that account for a high share of African American 
employment and have a high LQ for African American workers: retail trade; transportation and warehousing; 
health care and social assistance; and administrative and support and waste management services; three (retail 
trade; transportation and warehousing and administrative and support and waste management services) have 
comparatively high rates of turnover, while the turnover rate for the health care and social assistance is low. Thus, 
African American employment is more concentrated in higher turnover industries; however and more importantly, 
the turnover rate for African American workers is higher across nearly all broad industry classifications. It is hard to 
evaluate whether a high turnover rate is bad for African American workers based on this data alone. However, the 
high turnover industries with high concentrations of African American employment also have low median earnings.

The picture of a high turnover rate for a low-paying job does not seem 
conducive to a stable financial life. 

Table 5a	  Private Sector Employee Turnover by Sector, by Race for the Baltimore Metropolitan Area

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau



Table 5b: Private Sector Employee Turnover by Sector, by Race for Baltimore City

 Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Data Source: American Community Survey, Census Bureau
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Analysis of 
Occupational 
Employment in 
the Baltimore 
Metropolitan Area 
and Baltimore City
African American employment is less 
concentrated in higher skill/education 
occupations such as management, business, 
science, and arts occupations
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The JFI also analyzed employment by occupation for the total, white and African American population in the 
Baltimore Metropolitan Area and Baltimore City. It is important to note an important difference in the populations 
analyzed in the employment by industry analysis (above) and this analysis of occupational employment. The analysis 
of employment by industry is extracted from the Quarterly Wage Indicators (QWI) system from the U.S. Bureau 
of the Census, which covers only the private sector and excludes the public sector (government and military 
employment). This analysis of occupational employment; however, is based on U.S. Bureau of the Census, American 
Community Survey data, and includes all workers (public and private) and thus covers a broader population. 
Occupational employment data is also for workers by place of residence (where they live), while the employment by 
industry data analyzed above is by place of work (where they work). 

A higher share of African Americans is employed in lower-skill occupations.
African American employment is less concentrated in higher skill/education occupations such as management, 
business, science, and arts occupations, as shown in Table 6a and 6b. This discrepancy is more severe in Baltimore 
City than in the metro area. 

•	 In the Baltimore metro area, about half of all white residents are employed in management, business, science, 
and arts occupations, compared to only 36% of African Americans. In Baltimore City, the contrast is even starker, 
58% of white residents are employed in these higher skill occupations, versus only 29% of African Americans. 

•	 Management occupations have the largest racial gaps with much lower percentages of African American 
employment, in both the metro area and the City. 

•	 For the computer, engineering, and science occupations; and education, legal, community service, arts, and 
media occupations; both have larger racial gaps in the City, but are more evenly distributed in the metro area. 

•	 When we look at lower skill occupations, we find higher concentrations of African American employment in both 
the Baltimore metro area and Baltimore City. 

•	 African American employment is disproportionately concentrated in the service-related occupations, which 
account for 24% of African American employment in the metro area, and 29% in the City, while these 
occupations account for a lower share of white employment (14% at the metro area and City level). 

•	 African American employment also shows a similarly high concentration in both areas in sales and office 
occupations, but white employment in the same occupational groupings is comparable in the metro area. 

Analysis of Occupational Employment in the Baltimore Metropolitan 
Area and Baltimore City
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Table 6a: Occupational Employment, by Race 2016 for the Baltimore Metropolitan Area

Data Source: American Community Survey, Census Bureau



 Data Source: American Community Survey, Census Bureau
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Table 6b: Occupational Employment, by Race 2016 for Baltimore City
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Continuing the methodology used in the industry analysis above, the JFI also used locational quotients (LQ) to 
measure the concentration of total, white and African American employment, by occupation, in the metro area 
and the City, as compared to the nation as a whole. Total, white and African American employment occupational 
LQs are calculated the same way as in the industry section above, based on national totals as denominator. So, the 
occupational LQ quantifies the concentration of total, white or African American employment in certain occupations, 
compared to total national employment. A LQ greater than 100 signifies that employment is more highly 
concentrated in a particular occupation than the national average for all workers. 

African American employment is more concentrated in lower skill occupations.
At both the metro area and City levels, African American workers have a lower concentration of employment in key 
higher skill, higher wage management, business, science, and arts occupations than the regional or white total. 

•	 Specifically, African American employment are significantly underrepresented in management, architecture and 
engineering, and life, physical and social sciences occupations where their concentration is a fraction of the 
employment concentration for white workers. 

•	 Overall, the Baltimore region has an above-average concentration of employment in higher skill, higher 
education management, and business, science, and arts occupations than the national workforce, especially for 
white workers, and especially for white workers residing in Baltimore City. This signals missing opportunities for 
African American workers. 

•	 Several high skill occupations stand out in terms of the concentration of African American employment at 
the metro area level. African American workers have a higher than national average share of employment 
in computer and mathematical occupations (an LQ of 124.3 – signifying a concentration of employment 
24% above the national average) and business and financial occupations (an LQ of 113.2). This signals the 
availability of an African American talent pool at the metro area level for computer, mathematical, business and 
financial occupations. However, in both cases these concentrations of employment are lower than that of their 
white counterparts.

African American employment is overrepresented in low-skill occupations such as: community and social services 
occupations; health technologists and technicians occupations; office and administrative support occupations; and 
transportation occupations; compared to national averages. This trend holds true for both the metro area and the 
City. Additionally, in the City, African American employment is overrepresented in service occupations. 



 Data Source: American Community Survey, Census Bureau
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Table 7a: Occupational Location Quotient by Race 2016 for the Baltimore Metropolitan Area



Data Source: American Community Survey, Census Bureau
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Table 7b: Occupational Location Quotient by Race 2016 for Baltimore City
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African American employment is generally more highly concentrated in lower wage occupations.
In this section the JFI analyzes African American employment and employment concentration as compared to overall 
occupational median earnings for all workers across the metro area and City, to determine if African American 
employment is concentrated in lower wage occupations. Generally, African Americans have a higher concentration of 
and higher share of employment in lower wage occupations, especially in the City. 

Table 8a: Private Sector Wage Disparities by Sector, by Race 2016 for the Baltimore Metropolitan Area

 Data Source: American Community Survey, Census Bureau
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Table 8b: Private Sector Wage Disparities by Sector, by Race 2016 for Baltimore City

Data Source: American Community Survey, Census Bureau
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Industry and 
Occupational 
Growth Projections 
and the African 
American Workforce
In this final section, the JFI uses State 
of Maryland industry and occupational 
employment growth projections to assess the 
impact of expected patterns of employment 
growth on African American workers. 
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Due to data availability, the definition of Baltimore MSA is different for these projections than that used by the U.S. 
Census for industry and occupational data analyzed above. According to the U.S. Census, the official definition of 
the Baltimore-Columbia-Towson Metropolitan Statistical Area (MSA) includes the following core counties: Anne 
Arundel County; Baltimore City; Baltimore County; Carroll County; Harford County; Howard County; and Queen 
Anne’s County. Projection data available from the Maryland Department of Labor (DLLR) is only available for State 
designated workforce areas that do not align perfectly to the Census-based definition for the metro area. For the 
DLLR projections, the Baltimore region is an aggregation of the following workforce areas: Anne Arundel County, 
Baltimore City, Baltimore County, Mid Maryland (Carroll and Howard counties) and Susquehanna (Harford and Cecil 
counties) workforce region, and thus, differs slightly from the data analyzed above.

Industries that account for a large share of African American employment and have high 
concentrations of African American workers have strong growth prospects.
At the industry level, two of four industries that account for a high share of African American employment and have 
a high LQ for African American workers — health care and social assistance and administrative and support and 
waste management services — are projected to experience strong growth through 2024; while the retail trade and 
transportation and warehousing sectors are projected to experience slow to moderate growth. The professional, 
scientific and technical services sector is expected to continue to lead the region in overall job creation. While 
the concentration of African American workers in this industry is lower than the national average, this sector does 
account for a large share of African American employment, and African American employment in this sector grew 
more rapidly than total sector employment in 2009–16. 

At the occupational level however, the projected growth rates are slower in the lower skill 
occupations that account for a larger share of African American employment.
At the occupational level, the lower skilled occupations that account for a larger share of African American 
employment and where African American workers also have higher concentrations of employment are generally 
expected to grow more slowly than higher skill occupations. This may indicate future problems in terms of African 
American employment growth. Two occupational areas that stand out from this trend are health technologists 
and technicians and healthcare support occupations, which require at least middle-level skills and offer career 
advancement opportunities, are both expected to experience more rapid growth.

While projected industry growth trends suggest expanding job opportunities for African 
American workers, the high concentration of these workers in lower skill occupations can be 
expected to mitigate future employment growth.
Many of the lower skilled occupations with high concentrations of African American employment are subject to 
replacement by technology and automation. In contrast, knowledge and creative-based occupations where African 
American employment is less concentrated, are expected to experience strong growth. As a result, investments in 
education and job training may be necessary not only to address persistent wage differences but in order to promote 
continued gains in African American employment.

Industry and Occupational Growth Projections and the African 
American Workforce



 Source: Maryland Department of Labor, Licensing and Regulation, https://www.dllr.state.md.us/lmi/iandoproj/wiasindustry.shtml

Analysis of Patterns of Employment by Race in Baltimore City and the Baltimore Metropolitan Area32

Table 9a:	 Projected Private Sector Employment Growth by Sector, 2014–2024 for the Baltimore 
Metropolitan Area



Source: Maryland Department of Labor, Licensing and Regulation, https://www.dllr.state.md.us/lmi/iandoproj/wiasindustry.shtml
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Table 9b:	 Projected Private Sector Employment Growth by Sector, 2014–2024 for Baltimore City



 Source: Maryland Department of Labor, Licensing and Regulation, https://www.dllr.state.md.us/lmi/iandoproj/wiasindustry.shtml
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Table 10a:	 Projected Occupational Employment Growth 2014–2024 for the Baltimore Metropolitan Area



 Source: Maryland Department of Labor, Licensing and Regulation, https://www.dllr.state.md.us/lmi/iandoproj/wiasindustry.shtml
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Table 10b:	 Projected Occupational Employment Growth 2014–2024 for Baltimore City
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