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§§>¢(/( A Letter from the CEQ
I

ABC g\lzscolficaﬁgcrlities

There have been countless studies highlighting the economic disparities that exist between Blacks and
Whites with wealth disparities at the forefront of the conversation today. For example, a report released

by Prosperity Now (2017) found that the median household income for African-Americans in Baltimore

is nearly half that of whites, $33,801 compared to $62,751. A similar report (also released by Prosperity
Now, 2017) found that if the average Black family wealth continues to grow at the same pace it has over
the past three decades, it would take Black families 228 years to amass the same amount of wealth White
families have today. Despite how startling these facts are, what'’s even more startling is the seeming lack of
connection between wealth and patterns of employment (attachment, turnover and advancement or lack
thereof). We are clear that employment is not wealth, however employment and advancement provides
stability that leads to the resources needed to access wealth building tools such as home ownership. If we
only look at the wealth disparities and do not look deeper and disaggregate employment attachment data by
race, we will not be able to fully address the challenges that exist and create more comprehensive strategies
to remove the racialized barriers and support the economic mobility of African Americans in our City.

ABC aspires to see a Baltimore where racialized structural barriers to economic opportunities for African
Americans have been eliminated. With this as our bold goal we have narrowed our focus on workforce
and the workforce ecosystem understanding that if we are not working in partnership with policy makers,
employers, funders, advocates, workforce practitioners and individual workers we will not be able to
dismantle the systems that perpetuate these disparities through their racialized policies and practices.
We are clear that in order to affect change for our African American residents, we need to understand the
current employment landscape before we can create a strategy to address the systemic and institutional
racialized barriers that continue to keep people of color locked out of opportunities.

To that end, ABC commissioned the Jacob France Institute (JFI) to examine African American employment
attachment and turnover in Baltimore City and the Baltimore Metro region. This report, filled with data

on attachment, turnover and wages by race (White and Black) should be used to inform any strategies or
decisions that will impact the economic outcomes of African American workers in our City. If the majority

of Baltimore City residents are of color (63.3%); we are led to ask why it is that this very same majority has
been generationally attached to low wage, low skill jobs? This chronic attachment to low-wage/low-skill jobs
not only hurts the individuals but it also hurts the larger economy, and perpetuates the cycle of poverty that
exists in communities of color. We are hoping that this report will serve as a clear example that the time is
now to make real change needed for our own economic viability as a City.

Sincerely,

iane @%—W%j@

Diane Bell-McKoy
President and CEO

The Racial Wealth Divide in Baltimore, Prosperity Now - formerly CFED (2017).
https://prosperitynow.org/files/PDFs/profiles/Racial_Wealth_Divide_in_Baltimore_RWDI.pdf

Road to Zero Wealth, Prosperity Now (2017). https:/prosperitynow.org/resources/road-zero-wealth Census Bureau -
https:/www.census.gov/quickfacts/fact/table/baltimorecAitymarylandcounty/RHI225216#viewtop




Executive
Summary

This analysis will present data on racial
differences in employment, employment
growth, earnings and job turnover. Our
analysis answers the question - Is African-
American employment concentrated in
lower-paying or higher-turnover sectors of
the City and regional economy?

ANALYSIS OF PATTERNS OF EMPLOYMENT BY RACE IN BALTIMORE CITY AND THE BALTIMORE METROPOLITAN AREA



Executive Summary

African American employment is concentrated

in lower wage industries and occupations and

African American workers tended to earn less than
their white counterparts and experience higher
employment turnover. We identified four industries
with high numbers or concentrations of African
American employment: retail trade; transportation and
warehousing; health care and social assistance; and
administrative and support and waste management
services. These four industries have lower wages

than many competing sectors. Moreover, racial wage
disparities generally persisted across industries

and occupations, and become starker in advanced
industries that also had an underrepresentation of
African American employment, such as manufacturing,
wholesale trade, management of companies and
enterprises, and professional, scientific, and technical
services. Industries with high concentrations of African
American employment are mixed in terms of turnover
rates; however, turnover among African American
workers is higher across all industries in both the metro
area and in the City.

However, African American employment experienced
faster post-recession growth than white employment
across all industries. This is especially true in Baltimore
City, where African American employment grew by
14% and white employment fell; with African American
employment increasing by 19 percent in the overall
Baltimore metropolitan area compared to 4 percent
growth in white employment. Three of the four
industries with high concentrations of African American
employment: transportation and warehousing; health
care and social assistance; and administrative and
support and waste management services; experienced
strong overall post-recession (2009-16) job growth,
and African American employment also grew rapidly

in the expanding management of companies and
enterprises sector. African American employment in the
professional, scientific, and technical services sector

grew, but the concentration of African American workers

in this important sector remains lower than national
average and that of white workers. African American
gains in the professional, scientific, and technical

EXECUTIVE SUMMARY

services sector are important because this is the core
sector that drives the State, regional and City economies
and offers higher than average wages. Increasing the
penetration of African American workers in this sector
will have the dual impact of offering higher wage
employment opportunities as well as better integrating
African American workers into the core driver of the
regional economy.

Selected key findings of the racial disparity analysis on
employment are as follows:

e Racial wage disparities generally exist across
industries, in nearly every industry. Median
African American earnings are below industry
average and tend to be well below those of
their white counterparts.

e African American employment experienced
faster post-recession growth than total and
white employment across nearly all industries.

e At the industry level, African American
employment is concentrated in higher turnover
industries. More troubling, the turnover rate for
African American workers is higher than both
the industry average and the rate for white
workers across industries. Stable employment
is a key prerequisite of financial stability, and
therefore, understanding the causes of the
differential rate of African American employee
turnover is an area of key interest.

e African American employment tends to be
concentrated more in lower wage/lower skill
occupations. This may explain the persistent
racial wage/turnover gaps across industries.

e Interms of projected employment growth,
industries with a strong African American
presence are expected to experience stronger
employment growth; however, many of the
occupations with higher concentrations of
African American workers are expected to
experience slower growth.
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Industry
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The JFI analyzed patterns of employment by
race in the Baltimore Metropolitan area and
in Baltimore City to assess differences in
employment by industries.



Patterns of Industry Employment, By Race

Some key findings are as follows:
As shown in Table 1a and 1b, African American employment is more highly concentrated in four sectors:

1

Retail Trade

which accounts for 14%
of African American
employment in the
metro area and 17%

of employment in
Baltimore City;

2

Transportation and
warehousing

which accounts for 6%
of African American
employment in the
metro area and 3%

of employment in
Baltimore City;

3

Health care and
social assistance
which accounts for 25%
of African American
employment in the
metro area and 28%

of employment in
Baltimore City;

4

Administrative and
support and waste
management services
which accounts for 13%
of African American
employment in the
metro area and 15%

of employment in
Baltimore City; and

Together these four sectors account for 58% of African American employment compared to 43% of all jobs in the
Metropolitan area and for 63% of African American jobs in the City, compared to 46% of all City jobs.

African American employment in the construction and professional, scientific, and technical services! sectors
significantly lags overall and white employment in these sectors.

These differences are important for several reasons. First, as will be described below, wages tend to be lower in the
sectors where African American employment is concentrated. The professional, scientific, and technical services

sector, where the share of African American workers is less than half that of white workers, is the region’s leading
sector and offers high wage opportunities to a large number of workers. The construction sector, where the share of
African American employment is less than forty percent that of white workers, provides a large base of middle skill

jobs offering above-average earnings opportunities.

1 The Professional, Scientific, and Technical Services sector comprises establishments that specialize in performing professional,
scientific, and technical activities for others. These activities require a high degree of expertise and training. The establishments in this
sector specialize according to expertise and provide these services to clients in a variety of industries and, in some cases, to households.
Activities performed include: legal advice and representation; accounting, bookkeeping, and payroll services; architectural, engineering,
and specialized design services; computer services; consulting services; research services; advertising services; photographic services;
translation and interpretation services; veterinary services; and other professional, scientific, and technical services. See - https:/www.
census.gov/cgi-bin/sssd/naics/naicsrch?code=54&search=2017 NAICS Search. This sector is the core driver of the State, regional and City

economies.
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Table 1a: Private Sector Employment by Sector, by Race 2016 for the Baltimore Metropolitan Area

Black or
. " White % of Total African % of Total
Industries Total % of Total S White gkl AA
alane
Civilian employed population 14 years 4 . 4
ke 1137347 | 100% | 723912 | 100% | 31943 | 100%
icul fishi i

ABINCIDIEE) NOrEStEY: TN e 2,396 0.2% 2,074 0.3% 211 0.1%
hunting, and mining:

fanatiine, forastry- R and 2,013 0.2% 1,763 0.2% 149 0.0%
hunting

Mining, quarrying, and ofl and gas 383 0.0% 311 0.0% 62 0.0%
extraction
Construction 76,399 7% 62,722 9% 10,063 3%
Manufacturing 54,865 5% 38,835 5% 11,623 4%
Wholesale trade 54,020 5% 39,632 5% 10,744 3%
Retail trade 143,930 13% 24 896 12% 45,638 14%
Transportation and warehousing, and 52,406 50 29,274 4% 20,245 6%
utilities:

Transportation and warehousing 47,198 4% 25,248 3% 19,330 6%

Utilities 5,208 0% 4,026 1% 915 0%
Information 18,144 2% 11,746 2% 5,130 2%
Finance and II"!SUHI:H:E, and real estate 77,100 7% 54,287 7% 18,273 6%
and rental and leasing:

Finance and insurance 54,141 5% 39,382 546 11,202 4%

Real estate and rental and leasing 22,959 2% 14,905 2% 7,071 2%
Professional, scientific, and
management, and administrative and 235,824 21% 150,464 21% 64,547 20%
waste management services:

Prqfass:nnal, scientific, and technical 124,802 11% 92,443 13% 18,999 6%
SEMVICES

Manapemesb ofcompaniesand 14,041 1% 9,076 1% 3,933 1%
enterprises

Administrative and support and
waste management services 96,981 9% 48,945 7% 41,615 13%
Educatl?nal :i:?rl.rll::l!_v.u and health care 242,882 1% 135,453 105, 87.791 27%
and social assistance:

Educational services 45,395 4% 32,332 4% 8,820 3%

Health care and social assistance 197,487 17% 103,121 14% 78,971 25%
Arts, entertainment, and recreation,
and accommaodation and food 135,698 12% 83,550 12% 36,159 11%
Services:

Arts, entertainment, and recreation 25,387 2% 17,663 2% 5,664 2%

Accommadation and food services 110,311 10% 65,887 9% 30,535 10%
Sner SErVices, Faesit aublic 43,683 a% 30,979 4% 8,972 3%
administration

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau

ANALYSIS OF PATTERNS OF EMPLOYMENT BY RACE IN BALTIMORE CITY AND THE BALTIMORE METROPOLITAN AREA



Table 1b: Private Sector Employment by Sector, by Race 2016 for Baltimore City

Black or
, : White % of Total African % of Total

Ine s : % of Total : .

ndustrie Total % of Tota aloie White P AA

alone
Eilicn emplayed populatian LA YRars 1 550 5oy 100% | 207,879 | 100% 99,503 100%
and over
jcul fi hi

Speispiie; fopestiy A thing and 501 0.2% 436 0.2% 42 0.0%
hunting, and mining:

Agn‘cutture. farestry, fishing and a3 0.1% 389 Bin 31 B
hunting

Mining. : i

mmg quarrying, and oil and gas 69 0.0% 47 0.0% 21 0.0%

extraction
Construction 23,571 T 15,740 9% 2,790 3%
Manufacturing 13,568 4% 9,666 5% 3,068 3%
Whalesale trade 12,401 4% 9,451 5% 2,310 2%
Retail trade 50,174 15% 29,154 14% 16,761 17%
Tr?_nfpumtlun and warehousing, and 8,964 3% 5,354 39 3,299 3%
utilities:

Transportation and warehousing 7487 2% 4,301 2% 2,922 %

Utilities 1,477 0% 1,053 1% 77 0%
Infarmation 5,813 2% 3,414 2% 2,089 2%
Finance and msurar:u:e, and real estate 32,097 10% 22,762 11% 7,625 8%
and rental and leasing;

Finance and insurance 24,179 7% 17,435 8% 5,326 5%

Real estate and rental and leasing 7,918 2% 5,327 3% 2,258 2%
Professional, scientific, and
management, and administrative and 66,224 20%% 41,100 20% 20,063 20%
wacte management services:

Prn_fﬁsmnal, scientific, and technical 30,107 a5 22,451 115 4,554 Se
SEervices

Management of companies and 4,257 1% 3,004 1% 968 1%
enterprises

Administrative and su p;_:-nrt and 31,860 10% 15,645 8% 14,541 15%
waste management services
Educational services, and health care

; : ) 71, f ’

andl caeisl assisrancer 1,103 21% 36,900 18% 29,512 30%

Edul:_a_ﬂonar senrings_ : 5.,563 A% _E,?ZB a_ﬁ 1,396 1%

Health care and social assistance &62,440 19% 30,172 15% 28,116 28%
Arts, entertainment, and recreation,
and accommodation and food 34,753 10% 20,713 10% 9,741 10%
SErvVices;

Arts, entertainment, and recreation 5,662 2% 4,147 2% 1,226 1%

Accommeodation and food services 29,091 2 16,566 B% 8,515 944
ENhy SeMices exoai pUEe 12,399 4% 9,149 4% 2,203 2%
administration

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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The first section of this report focuses on racial disparities in the City and metro area by analyzing the
share of employment by industry and by race. This section looks at regional racial disparities in industry
concentrations in terms of the concentration of employment, using location quotients (LQs). Specifically,
we use LQs to analyze the degree to which employment is concentrated in certain industries in the
Baltimore Metropolitan Area and City, compared to the nation as a whole. By using LQs, the JFI can
measure the level of employment concentration in an industry for the City or region as compared to the
national average. An LQ greater than 100 indicates higher concentration in a particular industry than
the national average. When an LQ is 1.2 or above - a region is generally considered specialized in that
industry. In this report we use LQs to analyze industry concentrations for total workers, white workers,
and African American workers, in the Baltimore Metro Area and in the City.

The results of the LQ analysis are presented in Tables 2a and 2b.
Below are some of our most important findings:

African American workers have a higher concentration (LQ) of employment in the four
industries that account for a large share of overall African American employment:

e The metro area industry LQ for African American employment in the retail sector is 108.7
- indicating African Americans have an almost 9% higher concentration of employment in
this sector than the concentration of employment for workers nationally. The concertation
in the City is even higher, 128.2 indicating a concentration of employment 28 percent
higher than the national average.

e The metro area industry LQ for African American employment in the transportation and
warehousing sector is 152.6 - indicating African Americans have a more than 50% higher
concentration of employment in this sector than workers nationally. The total and African
American employment concertation in this sector in the City is lower than the national
average - indicating that much of this employment is located in the surrounding counties.

e |n the healthcare and social assistance sector, where the Baltimore metro area has an
above average concentration of employment and in Baltimore City, which is specialized in
this sector; the employment concentration of African American employment is 157.3 (57%
above the national average) in the metro area, and 179.7 (nearly 80% above the national
average) in City.

e The employment concentration of African American workers in the administrative and
support and waste management services sector, is 177.7 (almost 80% higher than the U.S.)
in the metro area, and 199.3 (almost twice the national average) in the City.

ANALYSIS OF PATTERNS OF EMPLOYMENT BY RACE IN BALTIMORE CITY AND THE BALTIMORE METROPOLITAN AREA



African American employment tends to be underrepresented in industries with middle
to high skills and mid to high earnings. For example:

e  While the region and City both have high concentrations of employment in the middle
skill, middle wage construction sector, the concentration of African American employment
in this sector is below national average and about one-third of the concentration of
white employment, indicating a significant under-representation of African American
employment in this sector.

e  Otherindustries that reported lower concentrations of African American employment in
both the metro area and the City include: manufacturing, wholesale trade, management of
companies and enterprises, and professional, scientific, and technical services.

e In the professional, scientific, and technical services sector which drives the Maryland,
regional and City economies, the concentration of African American employment in this
sector is below national average and a fraction of the concentration of white employment.

White employment tends to be more highly concentrated in industries with mid to
high skills and mid to high earnings.

e The construction sector has a much higher concentration of white employment, a LQ of
160.8 in the metro area and 176.3 in the City for white workers compared to an African
American LQ of 58.5 and 52.0 respectively.

e In the City, white resident employment is more highly concentrated in industries with
advanced skills and high wages, such as finance and insurance, real estate and rental and
leasing, and professional, scientific, and technical services.

The low concentration of African-American employment in professional and technical
services is problematic given that this sector is the driver of the State and regional
economy and offers high wages.

PATTERNS OF INDUSTRY EMPLOYMENT, BY RACE
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Table 2a:  Private Sector Industry Location Quotient by Sector, by Race 2016 for the Baltimore
Metropolitan Area

Black or
African
American
alone

Baltimare Metro Industry LO

Civilian employed population 14 years and over

Agriculture, forestry, fishing and hunting, and mining: 14.2 15.3 4.4

 Agriculture, forestry, fishing and hunting 186 | 256 4.9

Mining, quarrying, and oil and gas extraction 6.3 8.1 36
Construction 124.7 160.8 58.5
Manufacturing 46.3 515 35.0
Wholesale trade 96.7 111.4 68.4
Retail trade 96.3 89.2 108.7
Transportation and warehousing, and utilities: 104.0 81.3 143.0
Transportation and warehousing 104.6 87.9 152.6
Utilities 83.5 115.7 6l.6
Information 64.7 65.8 65.1
Finance and insurance, and real estate and rental and leasing: 101.7 112.5 85.8
Finance and insurance 86.9 110.8 71.4
" Real estate and rental and leasing 114.9 117.2 | 1260

Professional, scientific, and management, and administrative and

waste management services: i i i
Professional, scientific, and technical services 148.1 172.4 80.3
Management of companies and enterprises 61.9 62.9 61.8
Administrative and support and waste management services 116.3 92.2 177.7

Educational services, and health care and social assistance; 117.9 103.2 151.8
Educational services 167.4 187.3 115.8
Health care and social assistance 110.4 90.6 157.2

f;rtr:.i;r;fenamment. and recreation, and accommeodation and food 94.3 91.2 89.6
Arts, entertainment, and recreation 127.6 139.5 101.3
Accommodation and food services 89.0 83.5 87.7

Other services, except public administration 106.6 118.8 78.0

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau

ANALYSIS OF PATTERNS OF EMPLOYMENT BY RACE IN BALTIMORE CITY AND THE BALTIMORE METROPOLITAN AREA



Table 2b: Private Sector Industry Location Quotient by Sector, by Race 2016 for Baltimore City

White Black or African
alone American alone

Baltimare City Industry LQ

Civilian employed population 14 years and over

Agriculture, forestry, fishing and hunting, and mining: 10.2 141 2.8
—Egri-:ultl..lre, forestry, fishing and hunting 13.7 19.6 2.2
Mining, quarrying, and oil and gas extraction 3.9 4.2 4.0
Construction 132.0 176.3 52.0
Manufacturing 393 44.7 29.6
Wholesale trade 76.1 g2.9 47.2
Retail trade 115.2 106.7 128.2
Transportation and warehousing, and utilities: 61.0 58.1 74.8
Transportation and warehousing 56.9 52.2 74.0
Utilities 95.8 109.0 81.5
Information 711 66.6 85.1
Finance and insurance, and real estate and rental and leasing: 145.2 164.2 114.9
Finance and insurance 148.5 170.8 105.0
Real estate and rental and leasing 136.0 145.9 131.6
:‘::::ic:::,g:iin:;fi r::*:: :anagement_. and administrative and 119.4 1182 120.5
Professional, scientific, and technical services 122.6 145.8 61.8
Management of companies and enterprises 64.4 725 48.8
Administrative and support and waste management services 131.0 102.6 199.3
Educational services, and health care and social assistance: 118.4 58.0 163.8
Educational services 109.5 135.7 58.8
Health care and social assistance 119.8 92.3 179.7
f:;; ;r:ertainment, and recreation, and accommodation and food 82._3 78.7 774
Arts, entertainment, and recreation 97.6 114.0 70.4
Accommodation and food services 80.5 73.1 78.5
Other services, except public administration 103.8 1221 61.4

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau

PATTERNS OF INDUSTRY EMPLOYMENT, BY RACE
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Analysis of Wage, Employment Growth and Turnover in the Baltimore
Metropolitan Area and Baltimore City

African American workers face a wage gap.

Four industries: retail trade; transportation and warehousing; health care and social assistance; and administrative
and support and waste management services; account for both a high share of African American employment and
have higher-than-national-average concentrations of African American employment. These four industries tend to
offer lower levels of median wages than other industry sectors. Moreover, industries that offer higher wages, such as
utilities, finance and insurance, and professional, scientific and technical services tend to have lower concentrations
of African American workers and account for a lower share of African American employment. More troubling, there
exists a broad racial wage gap, with median African American earnings lagging both the industry median earnings and
significantly lagging their white counterparts across industries.

Table 3a: Private Sector Wage Disparities by Sector, by Race 2016 for the Baltimore Metropolitan Area

Total . Median Mudian s Median
Industries - African American Employment Employm . — :Indu_stnp Earnings- SN I:arrungs.-ﬂlac!:
M Employmeant Lo Totsl White or African
alone American alone
Civilian employed population 14 years and over 219,436 1005, . S58 440 566,612 %38 7o8
Agriculture, forestry, fishing and hunting, and mining: 211 0.1% 4.4 453,160 %54, 816 $44,430
Agriculture, forestry, fishing and hunting 149 0.0% 4.9 539,780 | 540,824 531,284
_Mining, quarrying, andoil and gasextraction | 62 | 00% | 36 | Se6540 | $68808 | 557,576
Construction 10,063 3% 585 £62,400 564,980 548,576
Manufacturing 11,623 4% 35.0 576,356 583,332 £54,336
Wholesale trade 10,744 3% 68.4 578,372 5B5,776 552,488
Retail trade 45,638 14% 108.7 533,252 537,560 525,680
Transportation and warehousing. and utilities: 20.245 6% 143.0 585,698 594,194 $51,968
Transportation and warehousing 19,330 6% 1526 £53,052 S64,740 £37,116
Litilities 815 0% 61.6 $118,344 | 3123648 486,820
Information 5,130 2% 65.1 583,520 592,748 460,708
E:::::e and insurance, and real estate and rental and 18,273 6% st sas 668 497,956 451,372
Finance and insurance 11,202 4% 71.4 5108768 5122 964 461,656
Real estate and rental and leasing 7,071 2% 126.0 $62,568 | 572,948 $41,088
Professional, scientific, and managemeant, and
Bdminiitratl':re i wa;ite manasxer!t ST 64,547 i 108 573,512 582,916 449 368
_ Professional, scientific, and technical services 188 | 6% | 8O3 | 584500 | 595,918 371,664
Management of companles and enterprises 3,933 1% 61.8 583,724 598,832 545,792
Aﬂjrdnl:tmlw and support and waste management 41,615 15% 1717 $42.312 450,988 430,648
services
E:;‘:::"' services, and health care and social 87,791 27% 1518 | $s8722 | s63em2 341,316
Educational services 8,820 3% 1158 566,336 569,360 545,780
Health care and social assistance 78,971 25% 157.3 551,108 558,584 536,852
:ﬁ;m:ﬂ:ﬂ‘;ﬁ ]f::d"iz:ﬂ?' and 36,199 11% 89.6 531,092 | 531,404 530,432
_AsCantartinant anameation. | S8R . N S40464 | 540,032 pAL,E08
Atcommaodation and food services 30,535 10% 87.7 521,720 | 522,776 19,260
Other sarvices, except public administration 8972 | 3% I 78.0 540,368 543,272 533,528

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau

ANALYSIS OF WAGE, EMPLOYMENT GROWTH AND TURNOVER IN THE BALTIMORE METROPOLITAN AREA AND BALTIMORE CITY
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Table 3b: Private Sector Wage Disparities by Sector, by Race 2016 for Baltimore City

Madian Median Median

Total % of Total Industry Earnings- Earnings-Black

Industries - African American Employment Earnings-

White or African
Taotal

alone American alone

Employment Employment La

Civilian employed population 14 years and
i 99,503 100% : $62.820 | $76.992 $38,688
Jr:‘ei:;:;uéfure. farestry, fishing and hunting, and 4 0.0% 2.8 447,052 545,450 547,130
Agriculture, forestry, fishing and hunting 21 0.0% 2.2 540,716 | 541,556 533,936
Mining, quarrying, and ail and gas extraction 21 0.0% 4.0 553 388 549 344 560,324
Construction 2,790 A% 52.0 862,424 | 865,340 445,780
Manufacturing 3,068 3% 296 566,408 | $72,275 548,444
Wholesale trade 2,310 2% 47.2 $76,1%8 | 383,424 447,112
Retall trade 6761 ALS . 1282 | 533480 | 38232 | 525,500
E;L?:’”‘“'“’" and warehousing, and 3,299 3% 74.8 571,166 | 476,560 359,634
Transportation and warehousing 2,922 % 74.0 542 548 555,152 540,920
Utilities 377 0% 815 $o2,784 | 597,968 $78,348
Information 2,089 2% 85.1 573,560 581,492 560,648
Finance and Insurance, and real estate and
rental and leasing: 7,625 &% 114.9 585,272 597,536 $50,016
Finance and insurance 5,326 5% 109.0 5104928 51189484 558 683
Real estate and rental and leasing 2,299 2% 131.6 §65616 | 576128 541,364
Prefessional, sclentific, and management,
and administrative and waste management 20,063 20% 120.5 £68,960 577,968 543,516
services:
Prafessional, scientific, and technical 4,554 5% é18 473,200 482,716 $57.564
sarvices
Management of companies and enterprises 868 1% 48.8 587,000 5100,188 545,672
Adminisirative and support and waste 14,541 15% 199.3 $40,680 | §51,000 $28,212
management services
Edu_-:atmnal services, and health care and 29,512 20% 163.8 ¢45.210 450,892 532,064
social assistance:
Educational services 1,396 1% S8.8 543,500 | 545,540 530,888
Health care and social assistance 28,116 28% 179.7 546,920 556,244 533,240
Arts, entertainment, and recreation, and
P AR ol £ i o) 9,741 10% 774 530,798 529,508 536,264
Arts, entertainment, and recreation 1,226 1% 704 540,908 536,912 554,732
Accommodation and food services 8,515 o TES 520,688 | 22,108 517,796
Other services, except public administration 2,203 s 614 437 848 540,776 579,688

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau

African American employment is growing more rapidly than both the regional total and
for white workers.

Next, we turn to the patterns of employment growth. We analyzed employment growth by race and African
American employment seems to be growing faster both in total and across most industries. Analyzing growth rates
before 2009, all the way back to 2001, confirms that this trend began before 2009, and therefore does not signify
that more recent growth in African American employment results from this population having been more significantly
impacted by the recession.

In both the Baltimore metro area and the City, three of the four industries that account for a high share of
African American employment and have a high LQ for African American workers: retail trade; transportation and
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warehousing; health care and social assistance; and administrative and support and waste management services;
have all experienced strong post-recession overall employment growth. The fourth, retail trade grew in the region
but declined slightly in the City; however African American employment in this sector grew in both the City and
region, while white employment in this sector fell. The stronger growth of African American employment in some
particularly high-paying industries is also a bright spot. For example, African American employment experienced very
strong growth in the Management of Companies (139% in the metro area and 48% in the City). In the professional,
scientific and technical services sector which drives the regional economy, African American employment increased
more rapidly than both the industry total and for white workers.

Thus, in both the City and the metro area, African American employment
seems to be benefitting from the national recovery.

Table 4a:  Private Sector Post-Recession (2009-2016) Employment Growth by Sector, by Race for the
Baltimore Metropolitan Area
Employmant
Growth - Black or
African Amerlcan
alona

Employment Employment
Growth - Growth -
Total White alone

Total % of Tatal Industry

Ind les - African A e oy
T s o sk Employment Employment La

Civilian employed population 14 years 310436 100% ) 10% 4% 19%
and over ——— =
Agriculture, forestry, fishing and hunting, 314 0.1% 44 20% 2496 1%
and mining:
&griculture, forestry, fishing and hunting 143 0.0% 4.9 15% 18% 6%
Mining, quarrying, and ail and gas
| extraction b e | B L wen | =W ]S ] RS
Construction 10063 | 3w 585 | i 5% i 14%
Manufacturing 11,623 4% 35.0 {16%) (195} {10%)
Wholesale trade 10,744 3% 68.4 0% [@%5) 12%
Retail trade 45,638 14% 108.7 5% [3%) 205
:trﬁ;s::rhtmn and warehousing, and 20,245 B 143.0 I6% 12% 46%
Transportation and warehousing 19,330 G 1526 0% 15% 455%
Utilitiss 815 0% &6L.5 [3%) {5%) 9%
Infarmation 5,130 2% 65.1 {20%) {14%) {34%)
Finance and Insurance, and real estate
and rental and leasing: Lt 6% i 1% (1%) %
Finance and insurance 11,202 a3 71.4 (1%4) [3%) (1%)
Real estate and rental and leasing 7,071 X3 126.0 T 4% 11%
Professional, scientific, and management,
and administrative and waste 64,547 20% 120.8 25% 17% A0%
management services:
Fralre’sﬂanal. scientific, and technical 18,999 o 803 17% 13% 23%
_SETWICES | - 2 | i 1 =i -
Menagement of companies and 3,933 1% 618 66% 6% 139%
enterprises
Administrative and support and waste 41,615 13% 197.7 32% 235 43%
management services
Educational services, and haalth care and
PETEAAm B7, 791 2T% 151.8 11% 7% 14%
Educational services 8,820 3% 115.8 [ 4% 2%
Health care and social assistance 78,971 2534 157.3 17% 7% 15%
Arts, entertainment, and recreation, and
accommadation and food services; o s At gk e o
Arts, entertainment, and recreation 5,664 2% 101.3 4056 20% 120%%
Accommodation and food services 30,535 10%: B7.7 16% 10% 26%
Other services, except public 8972 Er 78.0 6% 4% 6%

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Table 4b: Private Sector Post-Recession (2009-2016) Employment Growth by Sector, by Race for
Baltimore City

Employment
Employment Employment s

Growth - Black

Employment Employment L Growth - Growth - or African 3
i i : Total White alone S
aAmaerican alone

Total of Tatal Industry

Industries - African American Employment

Chdli d lation 14 nd

Mran amployed population 14 years a : - (25%) 8%
P«sr-cdlt-:ne. forestry, fishing and hunting, 4 o 5 s 1% i
and mining;

Agriculture, forestry, fishing and hunting 21 0% 2.2 28% 29% 31%

Mmlng, quarrying, 2nd oil and gas 21 0% 40 (12%) (15%) 1%
| extraction

Construction 2,790 3% s2.0 (2%) (2%) [6%)
Manufacturing 3,068 3% 296 (33%4) {35%) (31%)
Wholesale trade 2,310 2% 47.2 3% (2%) 18%
Retail trade 16,761 17% 128.2 035) {9%) 14%
Tr.lill'lsportatinn and warehousing, and 3,299 3% 748 e Ty o
utilities:

Transportation and warehousing 2,922 3% 74.0 22% 14% 35%

Utilities 377 0% 215 20% 12% 47%
Infarmation 2,080 2% 85.1 (21%] {18%) (28%)

i

Finance and nsurance, and real estate and 7,625 8% 114.9 (1%) (2%) (2%)
rental and leasing:

Finance and insurance 5,326 5% 109.0 (13%) (3%) (3%)

Real estate and rental and leasing 2,299 2% 1316 1% 1% 2%
Professional, scientific, and management,

and administrative and waste 20,063 20% 1205 20% 13% 4%
management services:

Profassional, sclentific, and technical 4,554 soé 618 10% e 10%
services

Mamqﬁment of companies and 268 1% 488 14% % A8%
enterprises

Administrative and support and waste

management services 14,541 15% 199.3 33% 2B% 383
Educational services, and health care and

soclal assistance: 23,512 30% 163.8 7% (2%) 16%

Educational services 1,396 1% 58.8 0% (1%) [7%)

Health care and social assistance 28,116 28% 179.7 &% {2%]) 18%
Arts, entertasinment, and recreation, and

. L e 9,741 10% T7.4 11% 3% 23%

Arts, entertainment, and recreation 1,226 1% ?l:!.ﬂ 14% E‘.’-ﬁ 51%

Accommaodation and food services £515 9% 785 10% % 20%
Othe i excapt publi

admi:ﬁi::tﬁ' sy 2,203 2% 61.3 5% 1% 22%

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau

Next, we turn our attention to the patterns of employee turnover. Turnover measures the rate at which stable jobs
begin and end. It is calculated by summing the number of stable hires in the reference quarter and stable separations
in the next quarter, and dividing by the average full-quarter employment. This is the rate at which jobs steadily
changed hands. Another term for this calculation is churning. We collected this data from the Quarterly Workforce
Indicators (QWI) from the Census Bureau’s program on Longitudinal Employer-Household Dynamics.
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Turnover for African American workers is higher overall and generally higher across industries.

The turnover rate for African American workers is 12 percent in both the metro area and City, higher than both the
overall and white rates in both areas. Among the four industries that account for a high share of African American
employment and have a high LQ for African American workers: retail trade; transportation and warehousing;
health care and social assistance; and administrative and support and waste management services; three (retail
trade; transportation and warehousing and administrative and support and waste management services) have
comparatively high rates of turnover, while the turnover rate for the health care and social assistance is low. Thus,
African American employment is more concentrated in higher turnover industries; however and more importantly,
the turnover rate for African American workers is higher across nearly all broad industry classifications. It is hard to
evaluate whether a high turnover rate is bad for African American workers based on this data alone. However, the
high turnover industries with high concentrations of African American employment also have low median earnings.

The picture of a high turnover rate for a low-paying job does not seem
conducive to a stable financial life.

Table 5a  Private Sector Employee Turnover by Sector, by Race for the Baltimore Metropolitan Area

 Civilian employed population 14 yearsandover | 319436 | 100% | . | 10% | 2% 12%
x:::iture forestry, fishing and hunting, and 311 0.1% _— 8% 5% 10%
Agriculture, forestry, fishing and hunting 149 0.0% 4.9 10% 10% 14%
Mining, quarrying, and oll and gas extraction 62 0.0% 3.6 7% 7% T4
Construction 10,063 3% 585 10% 9% 13%
Manufacturing 11,623 4% 35.0 5% 5% 7%
Wholesale trade 10,744 2% BE.4 9% 7% o9,
Retail trade 45,638 14% 108.7 11% 10% 14%
Transportation and wmhousﬁ:and utilities: 20,245 6% 143.0 A% 5% %
Transportation and warehousing 19,330 6% 152.6 10%% 8% 13%
Litilities 815 (1] 616 % 2% 4%
Infermation 5,130 2% 55.1 7% 7% T
Finance Iand insurance, and real estate and rental 18,273 6% sca 8% 75 99
and leasing:
Finance and insurance 11,202 4% 714 B% Bi% 25
Real estate and rental and leasing 7.071 2% 126.0 % 8% 11%
Professional, scientific, and management, and E
Idl'l'lll'illtrlli':fl and Wl;tl I'I'III'II_!!‘l:III'It sarvices: 43 i 108 0% i 3%
Professional, scientific, and technical services 18,999 6% 20.3 8% 7% 11%
Management of companies and enterprises 3,933 1% Bl.8 7% f% 10%
Administrative and support and waste
BB SeARE sercas 41,615 13% 177.7 16% 13% 15%
il.i.:::irzl services, and health care and social 87,791 275 151.8 8% 2% 9%
Educational services BE2D % 115.8 B3 E% o9
Health care and sccial assistance 78,971 25% 157.3 B% 8% 9%
:n":"n::::::;:'.:td* :::d":”']';:“ =gc 36,199 11% 896 15% 15% 16%
Arts, entertainment, and recreation 5,664 2% 101.3 1a% 1a% 15%
* Accommadation and food services ans5s | 0% 877 16% 16% | 18%
Other services, except public administration Ba72 3% 7B.O 105 2% 11%

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Table 5b: Private Sector Employee Turnover by Sector, by Race for Baltimore City

Turnowver -

Tatal % of Total Turnover Black or
Industry Turnover

Industries - African American Employment Employmen  Employmen Lq Total “White African
t alone American
alone

gi::lrnan employed population 14 years and a9 £03 1008 9% 8% 12%
Ag:rllr.ulfure, forestry, fishing and hunting, and a2 0% 28 4% 4% i
mining:
Agriculture, forestry, fishing and hunting 21 {14 2.2 8% T na
Mlnln_g. quarrying, and oil and gas 3 0% 40 o i o
extraction
Construction 2,790 3% 52.0 10% 9% 14%
Manufacturing 3,068 3% 29.6 5% 5% 6%
Wholesale trade 2,310 2% 47.2 7% 6% G%,
Retail trade 16,761 17% 128.2 11% 10%% 14%
Trinlsp::rtitmn and warehousing, and 3,269 3% 748 S5 4% 9%
utilities:
Transportation and warehousing 2,922 3% 74.0 8% T 10%
Utilitias 377 0% 81.5 2% 2% 4%
Information 2,089 2% 85.1 T% TH 7%
Finance and insurance, and real estate and 7,625 2% 1149 7% % 9%
rental and leasing:
Finance and insurance 5,326 5% 109.0 6% 6% T
Real estate and rental and leasing 2,299 2% 1316 9% 8% 11%
Professional, scientific, and management,
and administrative and waste management 20,063 20% 120.5 108 8% 13%
services:
Prcffessmnal, scientific, and technical 4,554 5% 618 8% % 12%
SErvices
Management of companies and enterprises 968 1% 48.8 6% 5% 2%
Administrative ar_ld support and waste 14,541 15% 199.3 16% 13% 19%
management services
Ed;.u_catlor.aal services, and health care and 29512 30% 163.8 10% o% 12%
social assistance:
Educational services 1,396 1% 58.8 11% 11% 14%
Health care and social assistance 28,116 28% 179.7 2% 7% 9%
Arts, entertainment, and recreation, and
accommaodation and food services: DAL A% e S i e
Arts, entertainment, and recreation 1,226 1% 70.4 15% 15% 17%
Accommodation and food servicas 8,515 9% 785 16% 15% 18%
Other services, except public administration 2,203 2% 61.4 9% &% 13%

Data Source: Longitudinal Employer-Household Dynamics, Census Bureau
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Analysis of Occupational Employment in the Baltimore Metropolitan
Area and Baltimore City

The JFI also analyzed employment by occupation for the total, white and African American population in the
Baltimore Metropolitan Area and Baltimore City. It is important to note an important difference in the populations
analyzed in the employment by industry analysis (above) and this analysis of occupational employment. The analysis
of employment by industry is extracted from the Quarterly Wage Indicators (QWI) system from the U.S. Bureau

of the Census, which covers only the private sector and excludes the public sector (government and military
employment). This analysis of occupational employment; however, is based on U.S. Bureau of the Census, American
Community Survey data, and includes all workers (public and private) and thus covers a broader population.
Occupational employment data is also for workers by place of residence (where they live), while the employment by
industry data analyzed above is by place of work (where they work).

A higher share of African Americans is employed in lower-skill occupations.
African American employment is less concentrated in higher skill/education occupations such as management,

business, science, and arts occupations, as shown in Table 6a and 6b. This discrepancy is more severe in Baltimore
City than in the metro area.

e In the Baltimore metro area, about half of all white residents are employed in management, business, science,
and arts occupations, compared to only 36% of African Americans. In Baltimore City, the contrast is even starker,
58% of white residents are employed in these higher skill occupations, versus only 29% of African Americans.

e Management occupations have the largest racial gaps with much lower percentages of African American
employment, in both the metro area and the City.

e For the computer, engineering, and science occupations; and education, legal, community service, arts, and
media occupations; both have larger racial gaps in the City, but are more evenly distributed in the metro area.

e  When we look at lower skill occupations, we find higher concentrations of African American employment in both
the Baltimore metro area and Baltimore City.

e African American employment is disproportionately concentrated in the service-related occupations, which
account for 24% of African American employment in the metro area, and 29% in the City, while these
occupations account for a lower share of white employment (14% at the metro area and City level).

e African American employment also shows a similarly high concentration in both areas in sales and office
occupations, but white employment in the same occupational groupings is comparable in the metro area.
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Table 6a: Occupational Employment, by Race 2016 for the Baltimore Metropolitan Area

Black or
Cccupational Employment Total % of Total I":;:::: - I"::r::: o ni:::"::“ exst Tty
alone
Civilian employed population 16 years and over 1417201 1005 501,981 100% 378,343 1009
Management, business, sclence, and arts cccupations: 652,278 46% 445,583 A9% 137,222 36%
Management, business, and financial cccupations: 254,605 18% 181,899 200% 49,515 13%
Management accupations 166,470 12% 123,115 14% 28674 2%
Business and financial operations occupations B8, 135 B% 58,784 Fi 20,841 6%
Computer, engineering, and science occupations: 127,250 9% 26,103 1085 21,051 B
Computer and mathematical oocupations 76,032 5% 50,188 B% 13,929 4%
Architecture and engineenng oocupations 33,164 2% 24,064 3% 4,747 1%
Life, physical, and social science oocupations 18,054 1% 11,851 1% 2,375 1%
nmgm"[ e bt e (T 12% 117,839 13% 39,129 10%
Community and social services occupations 28,233 2% 14,014 2% 12,373 3%
Legal occupations 22,036 2% 17,293 2% 3,520 1%
Education, training, and library occupations E9,096 6% 64,253 T 17,485 5%
. n.:‘:f:a::::;n entertainment, sports, and media 30,072 2% 22,279 2 5,751 7%
Healthcare practitioner and technical occupations: 100,986 % 59,742 T4 27,527 TH
g t";:ﬂ:;ﬁ“i:ﬂ::ﬂ;:’ﬂ“ practionarcang 71,666 5% 44,770 5% 15,548 %
Health technologists and technicians 29,220 2% 14,972 2% 11,979 3%
Service occupations: 238,907 17% 122,766 14% 91,073 24%
Healthcare support occupations 34,996 % 11,128 1% 20,754 5%
Protective service occupations: 41,993 3% 19,294 2% 20,227 5%
mﬁﬂﬂ:’é;ﬁdﬂgfmﬁ;m:ﬂ?" AL 32,375 2% 10,105 1% 10,063 3%
Law enforcement workers including supervisors 19,668 1% 9,189 1% 9,264 %
Food preparation and serving related occupations 67,004 5% 39,470 A% 18,642 5%
g':,:?::.ﬁ:d grounds cleaning and maintenance 45,010 3% 24,077 8 16,445 %
Personal care and senvice occupations 49,904 4% 28,797 3% 15,004 4%
Sales and office occupations: 312,319 2% 199,676 2% BSS08 23%
Sales and related occupations 124,961 9% 24,048 9% 28957 5%
Office and administrative support occupations 187,358 13% 115,628 13% 58,951 16%
:m::m D ke SO TR 93,514 7 70,726 2% 15,135 a%
Farming, fishing, and farestry occupations 2,389 % 2,159 {453 144 (%
Construction and extraction occupations 52,821 4% 40,531 4% FRILES Fa
Installation, maintenance, and repair occupations 38,604 3% 28,036 3% 7.938 %
:ﬁh‘;:; :"'“p“""“““* SOC ORI R 119,883 8% 63,230 7% 47,005 12%
Production cccupations 41,894 % 24,746 kY 12,658 kY
Transportation occupations 46,272 3% 23,714 3% 19,026 5%
Material moving occupations 31,717 2% 14,770 2% 15,321 A%

Data Source: American Community Survey, Census Bureau
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Table 6b: Occupational Employment, by Race 2016 for Baltimore City

Occupational Employment

% of Total

White alone

% of Total

White

Black or

Alrican

American

alorme

% of Total Al

24

Civilian employed population 16 years and over 283,328 100% 108,599 100% 154,998 100%
svengmerva; butsinmees;aclance; i wris 119,230 41% 63,029 S8% 45,321 29%
CCCupations:
ha ment, business, and financial
m“’“f"' : iy DALEMBSE; 41,704 15% 22,088 200 16,793 11%
Managemenl ocoupations 25,840 9% 12,984 13% 10,455 T
Business and financial operations occupations 15,864 6% 8,114 7% £,298 4%
Computer, engineering, and science
oveupations: 15,435 % 12,005 11% 4,811 E
Computer and mathematical occupations 10,086 A% 6,018 6% 2,510 %
Architecture and engineening occupations 3,963 1% 2,381 % 1,756 1%
Lifie, phyysical, and social science oocupations 5,386 2% 3,626 3% 1,045 1%
Education, legal, community service, arts, and
miedia occupations: 38,242 13% 19,706 18% 15,878 10%
Community and soclal services occupations 8,266 3% 2,397 2% 5,614 4%
Legal oocupations 4,348 2% 2,535 2% 1,594 1%
Educatian, training, and library occupations 19,552 T4 10,676 1Rs £,9491 5%
Arts, design, entertamment, sports, and media
occupations 6,076 2% 4,008 a% 1,679 1%
Healthcare practitioner and technical
Bcaipartions: 19,849 % 9,220 8% 7,839 5%
Health diagnosing and treating practitioners
and gther technical occupations. i = - = il (B
Health technologists and technicians 6,798 2% 1,528 1% 4,951 3%
Service ocoupaetions: 63,485 2% 14,874 14% 44,860 20%
Healthcare support occupations 11,200 4% 1,004 1% 9,992 6%
Protective senvice occupations: 9,716 3% 1,381 1% 7,844 5%
Firefighting and prevention, and other
 protective service workers induding supervisors | 0 s i i | i
Law enforcement workers including 4036 13 00 1% 3307 5,
SUpervisors
Food preparation and serving related
s 18,043 6% 6,261 6% 10,540 7%
Biilicing and grounce caaring 3 13,407 5% 3,254 % B,996 6%
maintenance occupations
Personal care and service occupations 11,073 4% 2974 3% 7,388 5%
Sales and office occupations: 60,070 21% 18,215 18% 37,694 24%
Sales and related occupations 21178 T 8,306 B% 11,811 8%
Office and administrative support occupations 36,892 14% 10,913 1% 25,883 17%
Matural resources, construction, and
maintenance ocoupations: L Sk 2Ll i fit02 i
Farming, fishing, and forestry occupations (] 0% a3 0% 0 0%
Construction and extraction occupations 9,086 3% 3,764 3% 4,497 S
Inslalla_ﬂun.maintenance. and repair 4310 1% 1,429 1% 2,605 7%
oCcupations
Prn-dum?m, transportation, and material meving 27,178 10% 6,241 6% 20,021 13%
occupathons:
Production occupations 9,805 3% 3,031 3% 6,266 4%
Transportation occupations 10,206 4% 1,795 2% 8,260 5%
Material moving ocoupations 7,167 3% 1415 1% 5,495 4%

Data Source: American Community Survey, Census Bureau
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Continuing the methodology used in the industry analysis above, the JFI also used locational quotients (LQ) to
measure the concentration of total, white and African American employment, by occupation, in the metro area

and the City, as compared to the nation as a whole. Total, white and African American employment occupational

LQs are calculated the same way as in the industry section above, based on national totals as denominator. So, the
occupational LQ quantifies the concentration of total, white or African American employment in certain occupations,
compared to total national employment. A LQ greater than 100 signifies that employment is more highly
concentrated in a particular occupation than the national average for all workers.

African American employment is more concentrated in lower skill occupations.

At both the metro area and City levels, African American workers have a lower concentration of employment in key
higher skill, higher wage management, business, science, and arts occupations than the regional or white total.

e Specifically, African American employment are significantly underrepresented in management, architecture and
engineering, and life, physical and social sciences occupations where their concentration is a fraction of the
employment concentration for white workers.

e Overall, the Baltimore region has an above-average concentration of employment in higher skill, higher
education management, and business, science, and arts occupations than the national workforce, especially for
white workers, and especially for white workers residing in Baltimore City. This signals missing opportunities for
African American workers.

e Several high skill occupations stand out in terms of the concentration of African American employment at
the metro area level. African American workers have a higher than national average share of employment
in computer and mathematical occupations (an LQ of 124.3 - signifying a concentration of employment
24% above the national average) and business and financial occupations (an LQ of 113.2). This signals the
availability of an African American talent pool at the metro area level for computer, mathematical, business and
financial occupations. However, in both cases these concentrations of employment are lower than that of their
white counterparts.

African American employment is overrepresented in low-skill occupations such as: community and social services
occupations; health technologists and technicians occupations; office and administrative support occupations; and
transportation occupations; compared to national averages. This trend holds true for both the metro area and the
City. Additionally, in the City, African American employment is overrepresented in service occupations.
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Table 7a: Occupational Location Quotient by Race 2016 for the Baltimore Metropolitan Area

Black or African American

Docupational Employment LO

alone
Civilian employed population 16 years and over 100.0 100.0 100.0
Management, business, science, and arts occupations: 1225 131.5 96.5
Wanagement, business, and financial occupations; 1185 133.0 86,3
Management occupations 114.1 132.6 73.6
Business and financial operations oocupations 1278 1339 113.2
Computer, engineering, and science ocoupations: 1585 168.5 98.2
Computer and mathematical occupations 181.2 187.9 124.3
Architecture and engineering cdcupations 127.8 145.7 68.5
Life, physical, and social science occupations 146.1 150.7 72.0
Education, legal, community service, arts, and media occupations: 110.7 121.0 95.8
Community and social services occupations 115.7 90.2 189.9
Legal oocupations 138.5 170.8 B2.9
Education, training, and library occupations 105.7 119.7 1.7
Arts, design, entertainment, sports, and media occupations 105.9 123.3 75.9
Healthcare practitioner and technical occupations: 119.6 111.2 1222
aﬁc-llnla::tllion:iji:gnoaing and treating practitioners and ather technical 125.7 123.4 102.2
Health technologists and technicians 107.0 85.9 163.8
Service occupations: 93.2 75.3 133.1
Healthcare support occupations 1048 52.4 2319
Protective service occupations: 1426 102.9 257.3
In;:::i;h:r;;:swp:mntlun, and other protective service workers 1383 983 354.3
Law enforcement workers including supenvisors 1479 108.6 261.0
Food preparation and serving related occupations 80.2 74.2 83.5
Building and grounds cleaning and maintenance oocupations B0.3 67.5 1099
Personal care and service occupations 927 24.1 104.4
Sales and office occupations: 94.4 94.9 99.6
Sales and related occupations B4.0 288 72.9
Office and administrative support occupations 103.0 99.9 1214
MNatural resources, construction, and maintenance occupations: 74.8 BB.6 45.2
Farming, fishing, and forestry occupations 4.7 3.4 5.5
Construction and extraction occupations 739 89,1 37.0
Installation, maintenance, and repair cccupations B7.6 100.0 67.5
Production, transpartation, and material maving occupations: 69.6 57.7 102.2
Production pccupations 51.3 47.6 58.1
Transportation ocoupations 87.1 70.1 134.2
Material moving accupations 84.7 62.0 153.3

Data Source: American Community Survey, Census Bureau
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Table 7b: Occupational Location Quotient by Race 2016 for Baltimore City

Crecupational Employment L0 White alone Black or African American
alone
Civilian employed population 16 years and over 100.0 100.0 100.0
Managemenl, business, science, amd arts occupaltions: 112.0 154.5 118
Management, business, and financial occupations: 971 134.2 715
Management ocoupations BE.G 125.1 (L%
Business and financial operations ctoupations 115.0 153.5 B3.5
Computer, engineering, and science oocupations: 121.1 195.2 548
Computer and mathematical accupations 1202 187.2 54.7
Architecture and enginesning occupations 76,4 118.7 44.2
Lifie, physical, and sodal sclence ocoupations 218.1 383.0 773
Education, legal, community service, arts, and media occupations: 125.0 168.1 949
Community and social sernvices occupations 169.4 128.2 210.3
Leggal oocupations 136.7 208.0 91.6
Education, training, and ibrary occupations 116.0 165.3 5.8
Arts, design, entertainment, sports, and media occupations 107.1 188.4 541
Healthcare practitioner and technical ocoupations: 117.6 142.6 849
Health diagnosing and treating practitioners and other technical occupations 1145 176.1 46.2
Health technologists and technicians 1241 7218 165.6
Service occupations: 1239 57 160.0
Healthcare support occupations 167.8 35.2 2737
Protective service oocupations: 165.0 B1.2 2436
F'rreﬁ.gktin.g and prevention, and other protective service workers including 1758 558 2625
Law enforcement workers Including supervisors 151.8 67.7 220.5
Food preparation and senving related occupations 108.0 97.7 116.4
Building and grounds deaning and maintenance occupations 119.9 75.7 146.7
Personal care and service occupations 102.9 721 125.5
Sales and office occupations: 90.9 758 104.2
Sales and related occupations 71.2 728 726
Office and administrative support occupations 106.9 78.3 13001
Matural resaurces, construction, and maintenance occupations: 53.3 54.5 518
Farming, fishing, and farestry occupations 3.5 57 00
Construction and extraction occupations 63.6 BR.7 52.5
Installation, maintenance, and repair occupations 47.5 42.3 54.1
Production, transportation, and material moving occupations: 789 47.3 106.3
Production ocoupations BO.O 184 701
Transportation ocoupations 96,1 441 142.2
Material moving occupations 955 49,3 134.2

Data Source: American Community Survey, Census Bureau
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African American employment is generally more highly concentrated in lower wage occupations.

In this section the JFI analyzes African American employment and employment concentration as compared to overall
occupational median earnings for all workers across the metro area and City, to determine if African American
employment is concentrated in lower wage occupations. Generally, African Americans have a higher concentration of
and higher share of employment in lower wage occupations, especially in the City.

Table 8a: Private Sector Wage Disparities by Sector, by Race 2016 for the Baltimore Metropolitan Area

Occupational Employment - African American Employment Total % of Total s LIUI:'E;II."“I n:::;:l.\:ﬂé:r:l:iz:ﬁ
Civifian employed population 16 years and over 378,343 100 100.0 545,683
Management, business, science, and arts occupations: 137,222 36% 96.5 567,087
Management, business, and financial occupations: 49,515 13% 86.3 574,319
hanagement occupations 28,674 8% 736 £77.441
Business and financial operations occupations 20,841 6% 113.2 568,791
Computer, engineering, and science accupations: 21,051 6% 982 590,607
Computer and mathematical occupations 13,929 4% 124.3 596,276
Architecture and engineering occupations 4,747 1% 685 585,384
Life, physical, and social science occupations 2,375 1% T2.0 561,795
Education, legal, community service, arts, and media occupations: 29,129 10% 95,8 $49,332
Communily and social services occupations 12,373 % 1859.9 544,563
Legal occupations 3,520 1% 529 582,176
Education, training, and library occupations 17,485 5% TLT 546,716
Arts, design, entertainment, sports, and media ocoupations 5,751 2% 754 546,617
Healthcare practitioner and technical occupations: 27,527 7% 122.2 561,529
x;l:::tl;:;i:gnusing and treating practitioners and other technical 15,548 % 102.2 $71.996
Health technologists and technicians 11,979 3% 163.8 540,314
Service oocupations: 91,073 24% 133.1 522,791
Healthcare support occupations 20,754 5% 2329 527,818
Protective servece oocupations: 20227 5% 257.3 %51,085
m;::;:infmm';'mminn, and other protective service workers 10,963 3% 254.3 $38,009
Law enforcement workers including supervisors 9,264 2% 261.0 566,173
Food preparation and serving related occupations 18,642 5% 235 516,221
Building and grounds cleaning and maintenance occupations 16,446 4% 109.9 521,637
Personal care and service occupations 15,004 4% 104.4 517,744
Sales and otfice ocoupations: 87,908 23% 99.6 $35,663
Sales and related occupations 28,957 R¥% 729 532,373
Office and administrative support occupations 58,951 16% 121.4 536,217
Matural resournces, constrisction;, and mantenance occupations: 15,135 3% 45.2 545,030
Farming, fishing, and forestry occupations 144 0% 55 518,576
Construction and extraction occupations 7,053 2% 37.0 541,932
Installation, maintenance, and repair cocupations 7,938 2% 67,5 550,146
Production, transportation, and material moving occupations: 47,005 12% 102.2 532,882
Preduction occupations 12,658 3% 581 540,624
Transportation occupations 19,026 5% 134.2 535,706
Materal moving occupations 15,321 4% 153.3 525,083

Data Source: American Community Survey, Census Bureau
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Table 8b: Private Sector Wage Disparities by Sector, by Race 2016 for Baltimore City

Docupational Employment Alrican American Ermployment

Toatal

¥ of Total

Dccupational

LQ

Owerall City 2016

Median Earnings

Civilian employed population 16 years and over 154,998 1060.0 537,254
Management, business, science, and arts occupations: 45,321 L 178 456,110
Management, business, and financial occupations: 16,793 11% 7.5 561,782
Management occupations 10,495 % 658 562,095
Business and financial operations cccupations 6,298 4% 83.5 560,389
Computer, engineering, and science occupations: 4,811 3% 54.8 566,454
Computer and mathematical occupatians 2,510 2% 54.7 571,643
Architecture and engineering occupations 1,256 1% 44.2 462,816
Life, physical, and soclal sclence accupations 1,045 1% 713 549,467
Education, legal, community service, arts, and media ocoupations: 15,878 10% 94.9 544,247
Community and social services occupations 5,614 4% 2103 541,750
Legal occupations 1,594 1% 91.6 575,896
Education, training, and library occupations 6,991 5% 75.8 540,086
Arts, design, entertainment, sports, and media occupations 1,679 1% 54.1 547,890
Healthcare practitioner and technical cccupations: 7,839 5% 84.9 556,943
D;!::;I:I:gnmlnl and treating practitioners and other technical 2,878 PN 463 466,383
Health technologists and technicians 4,961 3% 1656 530,947
Service oocupations: 44,860 29% 160.0 522,512
Healthcare support occupations 5,992 6% 2737 27,652
Protective service occupations: 7.Ba4 5% 2436 S46,017
mi;ﬁi::z;mmmm. and other protective service workers 4,637 35 262.5 $29574
Law enforcement warkers including supervisors 3,207 2% 2205 455,810
Food preparation and serving related occupations 10,640 7% 1164 518,076
Building and grounds cleaning and maintenance occupations 8,996 6% 146.7 521,003
Personal care and service occupations 7,388 5% 1255 520,801
Sales and office occupations: 37,694 24% 104.2 532,253
Sales and related cccupations 11,811 8% T2.6 526,352
Office and administrative support occupations 25,883 17% 130.1 535,207
Matural resources, construction, and maintenance cccupations: 7,102 % 51.8 535,232
Farming, fishing, and forestry occupations 1] 0% 0.0 521,534
Construction and extraction occupations 4,497 2% 575 536,144
Installation, maintenance, and repair occupations 2,605 2% 54.1 £31,908
Production, transportation, and material moving occupations: 20,021 13% 106.3 528,957
Production occupations 6,266 4% 70.1 530,735
Transportation occupations 8,260 5% 142.2 531,250
Matenal moving occupations 5,495 4% 134.2 320,729

Data Source: American Community Survey, Census Bureau
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Industry and
Occupational

Growth Projections
and the African
American Workforce

In this final section, the JFI| uses State

of Maryland industry and occupational
employment growth projections to assess the
impact of expected patterns of employment
growth on African American workers.



Industry and Occupational Growth Projections and the African
American Workforce

Due to data availability, the definition of Baltimore MSA is different for these projections than that used by the U.S.
Census for industry and occupational data analyzed above. According to the U.S. Census, the official definition of
the Baltimore-Columbia-Towson Metropolitan Statistical Area (MSA) includes the following core counties: Anne
Arundel County; Baltimore City; Baltimore County; Carroll County; Harford County; Howard County; and Queen
Anne'’s County. Projection data available from the Maryland Department of Labor (DLLR) is only available for State
designated workforce areas that do not align perfectly to the Census-based definition for the metro area. For the
DLLR projections, the Baltimore region is an aggregation of the following workforce areas: Anne Arundel County,
Baltimore City, Baltimore County, Mid Maryland (Carroll and Howard counties) and Susquehanna (Harford and Cecil
counties) workforce region, and thus, differs slightly from the data analyzed above.

Industries that account for a large share of African American employment and have high
concentrations of African American workers have strong growth prospects.

At the industry level, two of four industries that account for a high share of African American employment and have
a high LQ for African American workers — health care and social assistance and administrative and support and
waste management services — are projected to experience strong growth through 2024; while the retail trade and
transportation and warehousing sectors are projected to experience slow to moderate growth. The professional,
scientific and technical services sector is expected to continue to lead the region in overall job creation. While

the concentration of African American workers in this industry is lower than the national average, this sector does
account for a large share of African American employment, and African American employment in this sector grew
more rapidly than total sector employment in 2009-16.

Atthe occupational level however, the projected growth rates are slower in the lower skill
occupations that account for a larger share of African American employment.

At the occupational level, the lower skilled occupations that account for a larger share of African American
employment and where African American workers also have higher concentrations of employment are generally
expected to grow more slowly than higher skill occupations. This may indicate future problems in terms of African
American employment growth. Two occupational areas that stand out from this trend are health technologists
and technicians and healthcare support occupations, which require at least middle-level skills and offer career
advancement opportunities, are both expected to experience more rapid growth.

While projected industry growth trends suggest expanding job opportunities for African
American workers, the high concentration of these workers in lower skill occupations can be
expected to mitigate future employment growth.

Many of the lower skilled occupations with high concentrations of African American employment are subject to
replacement by technology and automation. In contrast, knowledge and creative-based occupations where African
American employment is less concentrated, are expected to experience strong growth. As a result, investments in

education and job training may be necessary not only to address persistent wage differences but in order to promote
continued gains in African American employment.
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Table 9a:  Projected Private Sector Employment Growth by Sector, 2014-2024 for the Baltimore
Metropolitan Area

Projected
Industries - Alrican American Employment Total % of Tatal  Industry LG Sector Growth
2014-2024
Civilian employed population 14 years and over 319,436 100% 6%
Agriculture, forestry, fishing and hunting, and mining: 211 0.1% 4.4 12%
Agriculture, forestry, fishing and hunting 149 0.0% 4.9 5%
Mining, guarrying, and oil and gas extraction 62 0.0% 36 16%
Construction 10,063 3% 58.5 6%
Manufacturing 11,623 4% 35.0 (3%)
Wholesale trade 10,744 3% 68.4 0%
Retail trade 45,638 14% 108.7 4%
Transportation and warehousing, and utilities: 20,245 6% 143.0 5%
Transportation and warehousing 19,330 6% 152.6 6%
Utilities 215 0% 61.6 [1%)
Information 5,130 2% 65.1 T
Finance and insurance, and real estate and rental and leasing: 18,273 6% 85.8 ¥
Finance and insurance 11,202 4% 714 9%
Real estate and rental and leasing 7,071 2% 126.0 9%
:::;issr:‘:::;,g:m:f:: r:;:: :Iana:ement, and administrative and 64,547 209 120.8 119
Professional, scientific, and technical services 18,935 6% B80.3 12%
Management of companies and enterprises 3,933 1% 61.8 4%
Administrative and support and waste management services 41,615 13% 1717 10%
Educational services, and health care and social assistance: 87,791 2% 1518 11%
Educational services 8,820 3% 1158 7%
Health care and social assistance 784971 25% 157.3 16%
fnl‘::'rd, ::rhﬁ?:::mment, and recreation, and accommaodation and 36,199 11% 896 5%
Arts, entertainment, and recreation 5,664 2% 101.3 6%
Accommodation and food services 30,535 1085 87.7 5%
Other sarvices, except public administration 8,972 % 78.0 5%

Source: Maryland Department of Labor, Licensing and Regulation, https:/www.dlIr.state.md.us/Imi/iandoproj/wiasindustry.shtml
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Table 9b: Projected Private Sector Employment Growth by Sector, 2014-2024 for Baltimore City

Projected
Industries - African American Emplayment % of Total Industry LO éf::;:_l
2014-2024
Civilian employed population 14 years and over 99,503 1o 8%
Agriculture, forestry, fishing and hunting, and mining: 42 0% 2.8 17%
Agriculture, forestry, fishing and hunting 21 0% 2.2 0%
Mining, quarrying, and oll and gas extraction 21 0% 4.0 17%
Construction 2,790 3% 52.0 {5%)
Manufacturing 3,068 3% 296 (28%)
_'Inl'l_f_‘l'l_olg:ia_l_le t__r_a_-:'!f 2,310 2% _4?.2 8% _
“Retal trade 16,761 17% 128.2 %
Transportation and warehousing, and utilities: 3,299 3% 74.8 5%
Transportation and warehousing 2,922 3% 74.0 4%
Utilities 377 0% E15 8%
Information 2,089 2% 85.1 (9%)
Finance and insurance, and real estate and rental and leasing; 7,625 8% 114.9 12%
Finance and insurance 5,326 5% 109.0 3%
Real estate and rental and leasing 2,299 2% 131.6 13%
Zr::te:sni..c:;a:;iir:tifi: ;r:.‘: ::nanagement, and administrative and 20,063 20% 120.5 9%
Professional, scientific, and technical services 4,554 5% 61.8 11%
Management of companies and enterprises 968 1% 48.8 5%
Administrative and support and waste management services 14,541 15% 199.3 8%
Educational sarvices, and health care and social assistance: 29,512 30% 163.8 13%
Educational services 1,356 1% 588 13%
Health care and social assistance 28,116 28% 178.7 11%
:::-i ;r:ertamment. and recreation, and accommodation and food 9,741 10% 54 a%
Arts, entertainment, and recreation 1,226 1% 70.4 6%
Accommodation and food services 8,515 9% 78.5 {19%)
Other services, except public administration 2,203 2% 61.4 10%

Source: Maryland Department of Labor, Licensing and Regulation, https:/www.dlIr.state.md.us/Imi/iandoproj/wiasindustry.shtml
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Table 10a: Projected Occupational Employment Growth 2014-2024 for the Baltimore Metropolitan Area

Projected
Occupational
Employment
Growth 2014-

2024

Decupational

T3]

Occupational Employment - African American % of Total

Civilian employed population 16 years and over 378,343 10003 100.0 6%
Management, business, science, and arts ocoupations: 137,222 3656 96.5 T
Management, business, and financial occupations: 49,515 13% BE.S B,
Management cocupations 28,674 B 736 Ti#
Business and financial operations occupations 20,841 6% 113.2 9%
Computer, engineermg, and science occupations: 21,051 6% 9g8.2 105
Computer and mathematical occupations 13,929 4% 124.3 14%
Architecture and engineering occupations 4,747 1% 68.5 5%
Life, physical, and social science occupations 2,375 1% 720 T
Education, legal, community service, arts, and media ocoupations: 39,129 10% as.8 5%
Community and social services occupations 12,373 3% 189.9 6%
Legal occupations 3,520 1% 829 2%
Education, training, and library occupations 17,485 5% 177 6%
Arts, design, entertainment, sports, and media cocupations 5,751 2% 759 5%
Healthcare practitioner and technical occupations: 27,527 % 122.2 12%
M::::;t:;;ﬂ:gnosing and trealing practitioners and other technical 15,548 4% 102.2 13%
Health technaloglsts and techniclans 11,979 % 163.8 10%
Service occupations: 91,073 24% 133.1 T
Healthcare suppert occupations 20,754 5% 2329 14%
Protective service occupations: 20,227 % 257.3 3%
rr:;:s:ﬂ::::emﬂpr;ewmm, and other protective service workers 10,963 1% 254.3 1%
Law enfarcement warkers including supervisars 9,264 2% 2610 A%
Food preparation and serving related ocoupations 18,647 5% £3.5 5%
Building and grounds cleaning and maintenance occupations 16,446 4% 109.9 ¥
Personal care and senvice occupations 15,004 4% 104.4 &%
sales and office occupations: 27,908 23% 99.6 3%
Sales and related oocupations 28,957 B% 129 4%
Office and administrative support occupations 58,951 16% 121.4 2%
MNatural resources, construction, and maintenance occupations: 15,135 4% 452 %
Farming, fishing, and forestry occupations 144 0% 5.5 1%
Construction and extraction occupations 7,053 2% 37.0 3%
Installation, maintenance, and repair occupations 7938 2% 675 6%
Production, transportation, and material moving occupations: 47,005 1% 102.2 6%
Production occupations 12,658 3% 581 %%
Transpertation occupations 19,026 5% 134.2 9%
Material moving ocoupations 15,321 4% 153.3 ™

Source: Maryland Department of Labor, Licensing and Regulation, https:/www.dlIr.state.md.us/Imi/iandoproj/wiasindustry.shtml
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Table 10b: Projected Occupational Employment Growth 2014-2024 for Baltimore City

Projected
Ocupational Employment - African American % of Total Occupational LQ Emp’;:::;::;:“h
2014-2024
Civiflan employed population 16 years and over 154,998 1005 1000 e
Management, business, science, and arts accupations: 15321 295 77.8 11%
Management, busingss, and financial oocupations. 16,793 11% 71.5 11%
Management occupanons 10,495 T b4 8 10
Business and financial operations occupations 6,298 4% 835 13%
Computer, engineering, and science occupations: 4,811 £y 54.8 14%
Computer and mathematical occupations 2,510 % 54.7 16%
Architecture and engineerning occupations 1,256 1% 4a44.2 11%
Life, physical, and social stience occupations 1,045 1% 77.3 12%
Education, legal, community service, arts, and media occupations: 15,878 10% 04.9 B
Community and social services occupations 5,614 4% 2103 10%
Legal occupations 1,594 1% aL6 5%
Education, training, and library occupations 6,991 o 75.8 9%
Arts, design, entertainment, sports, and media occupations 1,679 1% 54.1 6%
Heakthcare practitioner and technical cccupations: 7,839 5% 84,9 14%
m::z;:;:;:gnmlm and treating practitioners and other techmical 3 878 7% 6.3 15%
Health technologists and techniclans 4961 £y 165.6 11%
Service oocupations: 44,860 2% 160.0 T
Healtheare support acoupations 9,992 B3 2937 13%
Profeclive Service occupations: 7.8ad 5% 2436 4%
Ir;t:ﬁmggh:mﬁ;:emﬁm, and other protective service workers 4,637 % 2625 1%
Law enforcement workers including supervisors 3,207 % 2205 4%
Food preparation and serving related occupations 10,640 ™ 1164 %
Building and grounds cleaning and maintenance ocoupations 2,994 &% 146.7 i
Personal care and service ocoupations 7,388 5% 1255 B%
Sabes and office occupations, 37,694 24% 104.2 3%
Sales and related ocoupations 11,511 B 726 4%
Office and adminstratome support occoupations 25,883 17% 130.1 3%
MNatural resources, construction, and maintenance occupations: 7,102 5% 51.8 7%
Farming, lishing, and forestry cocupations ] 0% 0.0 5%
Construction and extraction ocoupations 4,497 £ 57.5 10%:
Installation, maintenance, and repair occupations 2,605 i 54.1 5%
Production, transportation, and material moving occupations: 20,021 13% 1063 B%
Production occupations 6,266 &% 70.1 (3%}
Transportation occupations B,260 5% 142.2 16%
Material moving occupations 5495 4% 134.2 8%

Source: Maryland Department of Labor, Licensing and Regulation, https:/www.dlIr.state.md.us/Imi/iandoproj/wiasindustry.shtml
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